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^ ' ' GUIDAjrCE Aim COUHSELIKG 



' - Module Objective 



Upon the satisfactory oon^let'ion of this module, the student preparing 
to beccme a teach^ of vocational e^jlucation subjects will be able to 
anaiyze^^'^nd summarize major elements Qf vocational guidance and counsel- 
ing* \rfj':^fically ftie student preparing to be a vocai^ional education 
teacher "^-^l be - a^sle" to: ' 

(1} ibcpla^n several theories of career development and vocational 
Qhoice* , * 

(2) IftentifV guidance and couriellng strategies to facilitate 
leaminff and behavior change on the part of vocational stu- 
^d^nts. ' ^ , 

^ v{3\ Identify techniques an'd procedures involved in recruitment, 
dlacenent, and follcv-up of vocati'pnal education students* 



^ ^ Module Overview 



, In the *Dooklet . Organizatidn and Operation of a Local Program of Vocational 
^Education, published by U* *S* Department of Health, Education and Welfare, 
>196S, a goal stateice'tt or puriJose of a vocational education program is 
given; 

. H^ie X^jndamental pmrpose for* conducting a program of vocational 
educatiqn^ is to enable those vho enroll in it to enter and malnr 

- tetin^-tkeiiiselves in useful, gainful enrployment * T3xe results of 

' ^the. program stre ultimately meaau^red by the extent to vhich thi's 
^s ac?onrplished< This goal, *hovever, goes considerably 'beyond - 
-^he ac'qulsition of technical competence for the first job- It 
ihcludes the mastery of those skills — t'echnical^ social', adaptive, 

* and c*o^epl>ual--vhich vlll -enable the injiividual to profit from 
'pi*the-Job learning and to grow and mature as'a'worker* He must 
^aiso b^ t^repared to meet sucessfully the demands for change and 
" reneval -vhich future occupatiotial^developmenl^ will require- 



By satisfying such nee<is for the in<31vld\ial, the manpower 
^•esotirces of the nation are jCsontinually improved and a 
■ healti^ economy is mstde possible fjr the^-benefit of all^ 

It is of great iniportaiice tha-t the Vdcatiorral education teacher perceive 
Ms task 'as that o'f edip:ation, and not as training pniy. Xhis means 
full avareuess^of his^ole as a contributor to the' tptal education of the 
individual, not sole3iy as a specialist concerned vith training in techni- 
cal skills. General 'educational clevelopment and attidnment of technical 
vocational skills'are both essential coH?>6nents of occiipational success*' 
Furthermore, it is clear that systematic preparation for ^ound vocaiional 
choice is 3 necessary foundation on viiich to erect any structure>of 
vocational e^iucatitn* Therefore, effective guidance and counseling assTua 
a place of inajor iiaportance in every program* 

The purpose of tliis module is to acquairrt the student preparing to be a 
teacher of vocational education siubjects vith information pertaining to 
his role in guidance and co^seling. * The 'follovibg lessons have been 
incl-uded in this^ r^Ddnle: * ' ' 

Lesson one: Theories^of Career *Developjjgnt and Vocational Choice 

Lesson T!yo: Strategies of Career 9uidance ' 



Lesson Three* Student Placement 



Lesson Five: 



lesson Four: 
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Reaotarpft Materials for CgpipletiSSg the*' Activities in this Module ^ ^ ; 

BaXtusj Rita K* Personal Bsychology^ for Life and Work . Nev York; , 
■ ^fcGrav-Em, 1976/ lTr26* " 

Benedettoj Greco* Hov to Get the Job That's Right for You . ^ Homevood, 
IlliaoiB: Dow Jones-Irwin, 1975* 

Brown,' Duane;, Students^ Vocational Cho*ices: A Review and Critique . 
New York: Houghton Mifflin, 1970. 

Csdifomia State Department of; Education, Vocational 'Education Section. 

Wodel Program Statements for the 12 Functions cf the- California Vocational 
■ * Sducatio^n -System . Sa^irainento^ Jun^, 1972*' 

California Btat^ Department of Education* California Industrial Arts 
Education : Sacranento: BuMau of Industrial Education, 1975, 8-U8* 

' . ' f 

Chtck, .Joyce Innovations in zee Use o& Career Inft>rmation; 



Boston; Hough-cn Mifflin, 19T0* 



.Erdlen, John Job Hunting Guide * Boston; Herman Publishing Company, 
1975, ' ■ * ' 



Hansen, Lorraine S, Care^ Guidance Practices 'in School and Comzunitr * 
at ion, 19"0* 



Waahinffton, D- C*; Published by Nati6nal Vocational Guidance Assdci- 



Herr, Edwin L* Decissj^on-Making "a nd Vocatlcnal n^v ^iopment* Boston; 
Houghton-l-tifflin, l^fO; 

, Holland, John Ii* Making: Vocational Choices: A^ laieory of Careers .' 
New York: McGraw-Hill/ 1976* ^ 

HoBDock, Robert. OccUDational , Information, Key York: McGraw-Hill, 
1967, ' \ * 

lyon, Harold Jr, Learning to Feel - Feeling to Learn * Columbus, 

Ohio: Charles E, Merrtll, 1971* ] ' 

' <^ * 

Mihalka, Josenh A, Youth and Work . Columbus, Ohio: Charles E* "Merrill, 

Reardon, Robert C,_ Facilitating Career Development ^ Springfield, 
, Illinois: Charles C, Thomas, 1975, 

Rettig, Jacket, Careers^ E:cploration and De<iision * Englevood Cliffs* 
Hew Jersey: Prentice-Kail, 197^*^ ' 

Bob^rtsonj Von Career Co^inselini;; 1968 Yearbook American Voca- 
■ tional Association. Chic^o ; AiL,rican Technical Society, 195S* 
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SiniclE., Daniel, - Occupatiodal Ipformation aad Guidance , Boston: 
Houglrton-Mifflin, 1970. ^ 

* ' / 

Spiegler,' Charles G*, and William 'B. Reiner; Wh^ to do^fter High ^ , 
School , Chicago; Sci'enf:e Research Associates*, 1971* 

Wentling, Tim L,, and T&m E. Lawson, Evaluating OccupatiopAl Education 
and Training Programs . Boston: AJLlyn^ and Bacon, ,Inc-;, 1975' 

U. S, Department of ^Health, Elation, and Welfare. Organization ^ and 

Operation of .a Loc&l Program of Vocational Education, 1968/ Washington , 
D. G^; Su^rintendent of Documents, ^ ' * 



c 



ERIC 



GUmNCE AND COUNSELING 



Lesson One: Theories ot Career Development and Voca^iional Choice 

■ / ■ . 



Objective 



Upon the satisfactory, conpletit>n of this'lesson, the student, will he ahle 
to identify and compare prevalent theories of career .developnien^ and^TOca 
tional choice* ^ ' 



Overvlev ' . ' * , . 

Because students are faced with the task ofc making "vocational decisions, 
it is one of the responsihilitie? of the vocational teacher- to provide 
guidance as students atterpt to clarify their vocational choices. 

Educators, psychologists, and sociolo^sts have long heen concerned about ' 
the process of 'vocational choice. The career guidance movement was 
founded in the early 1900 's hy a social vorker, Frank P^sons* He was - 
concerned that the industrial revolution would so complicate occupational 
choi(je that intelligent decisions could not he made without assistance* 
Since that time, many research stufiies have, h^en conducted which haye 
p^roducedT several theories, ahout the process of career development and 
vocational nhoice. 

The primaiy oVjective of career development theories are to " explain^ voca- 
tional^ hehavlor and to suggest souse practical ideas to help people select . 
jchs, change j o"bs , and s^ttaln vocational satisfactioq* To function effec-^ 
tively in designing career guidance interventions ,/ the ^teachers of voca- 
tional students must examine their own assumptions regar(3ting the nature of 
career development* Some typical questions to he answered are; What is' 
the nature of the career " Choice process? When do people decide on cheers? 
Just what is meant hy a career* decision? When should certalirf^decisioDE he* 
made? ■ , * , ■ . 



Suggested Activities ^ . j 

(l) A summary of several major rese'arch efforts related to the theories 
of vocational choice and develcpment is presented 'in Chapter 7 of 
Occupational Inro.naation , tliird edition, 196?. Write or pr-esent 
orally a suinma^y of thpse theories that most nearly approximates 
jrour own^helief ahout voc6.tional choice and 4evelbpment, Prepare 
a list of some of the common areas of agreement in the different 
theoHefe * ' . - * 



;'(2) Read Chapter 8^ of Youth and Work ^ ty Joseph A* Mihalia and prejiate, 
■ ' a 'written svmnoxy the four jnajor categories of career devel5p7 
' ' meirt theories, ' ' ' ' - 

(3) * Read Chapter 3 itt Careers: Exploration and Decision ^ and 
Cliapter'2'in Personal Psychology for Life and Work, 1976< Tresent 
in writing or oralljr^the importance or vocational- cho^ce^in terms 
of Maslotf's Hierarchy: oil, basic motives or need^, as presented in 
Chapter 2 of Personal- Psychology for Life and Work . 



Suggested Resources , , 

Baltus, Rita K* Personal Psychology fogr Life and Work* Nev York: 
McGrav-HillEoofc Company, 1976^ 

Holland', John JT* Making Vocational Choices: A Theory of Careers . 
^ , Sev Jersey: Preiltice-Eall, Inc,^ 1973* „ ' " . 

^ * « * 

Hdi>pock, Robert* ' Occtrpational Information * New York: McGraw-Hill 
Book Company, 1967* ' '' * 

. ' Mihalka, Joseph A, Yoxrth and Work . ,Ohio; Charles E.-I^erriOl Publish 
ing,Company,^"19J^' - 

»* * 
' Reardon, Robert C; Facilitating Career Pevelo^nt * Illinois: 
Charle3 Thomas 'Publisher, 1975- '-^ 

'Rettig, Jack L* Careers: Exploration and Decision *^ New Jersey: 
Prentice-Hall^ Inc* , 197'i<* " j 

Robefi^soo, Von'H* Career Counseling: ' 1966/fearbook - American 

Vpcatibnal Association. Chicago: AmeriCari Technical Society, i968< 



'Upon successful completion of assigned 
activities, proceed to Lesson 



1 



- -/ GUIDAKCE AOT COUKSELIHG 

tesson Two: Strategies of ^Cspreer Guidance 



0bjectiye 

Upon the satisfactory completion of this lesson, the student vill he able 
to employ strategies', to- state in writing or preseHt'<>rally those strate- 
gies and approaches that can h^'used mqit appropriately iti ciareef guidance 



Qverviev * - . ' - * - 

In spite *of programs and suggestions to iniprove * anct facilitate 'the transi- 
tion of youth frpm school to' worls,^ the high unenrplpymenft r^te for this 
group ^Mll' pertistV , Fr^qiiently, emplo^^rs coiirolain that youth are inade- 
quately prepared for work;^' npt only because of lack df skills^ut hecause 
improper attitude and vork hehavlor,' ' - * ^ 

Vocational preparation should he mor^ than the acquisition of salable 
skills. It m^st'.aiso include the de*/elopnent of Joh-readiness '^ich is 
a con^josite of attitudes, values^ vork, habits , and social skills,. It 
is the purpose of this les.son to help the stildent preparing to be a^voca-- 
tional, ^eac^pr xmderstand that his role extends beyond Just helping a 
■student dev^^lop. salable skills. SpecTficalJy^ procedures and techniques 
vhich can be used t)y the Treacher to facilitate learning and behavior 
^;hang6 'on the pdrt of t^e -vocational studept will be examined- 

SuffgesteJ Activities : ^ - ^ 

* - * - ' ' * , . - 

.(1)^ B^ed on your reviev and, reading of suggested resources, be preparfed 
to,wri*te, or discuss with* your instructor,' the rationale ft^r two 
career guidance approaches, prepare a brief outline showing how 
this approach can be >ised with a-,vocational student. ' 

(2) Read Chapter 5 pf Career Counseling by Robertsoti and list several ' 
^ roles of the teacher in career guidance. ^ . ^ 



(3) Interviev a work ^experience student and be pr^pared-to discuss the , 
merits of this \;ype of prograjn in facilitat^Aig vocational choice,' 
and yrojper work attitudes and behavior* 



Suggested Resources 



Hansen, Lorraine S. ' Career Guidance Practices In' School and Community 
Washington: Published by National Vocational Giiidaiice Assoclati^on, 
1970. . ;■ ' ■ . 



MihaUsa, Joseph' A. Youth and Work .^ Ohio: ; .Charles E. Merrlld Piib- . 
llshlng Conipany, 197k. ] ~ ■ ' . '■ ■ . 

Eobeitson, Von H. ' Career Comsellng: 19^8 'yeartiook ^ American Voca- 
tional Association ^ Chlcago:i 'American Technical 'Society, 1968, 
pp. 'Hr-59.. ~ ' 



Upoh siacce^sful conrpletiph of Assigned^ 
activi|;ies, proceed to , Lesson 3* 



■ r . 

GUIDANCE AND COUNSELfNG ' ' , V 

f ^ Lessoft Three: Student Placement 



Vpon the satisfactory colnpletion of this lesson, the stiident will be able' 
to Itate in wri1;i*ng or present orally some of the major techniques and 
skills that a vocational education student should possess for obtaining 
and holding'^ jdb* , ' . , ' V 

Ov5enriev . ' ' ' ^ 

The central thrust of vocational education is to provide an environment 
in which students can effectively develisj) salable skills. Even after 
a student has developed salable skills / however , he or/she is still . 
confronted vith the frustrating task of job hunting..^ ' ^ . 

Several studies have shown that only 15 to 20 percent of. persons seeking ' 
employment obtain their jobs through a placement seir/ide* Svei for those 
who work through a placement service, the actual attainment of eii^jioyment 
depends on using a set of slcills in presenting, oneself to a prospective 
employer, ^Jax important function, then, of a placement program is to 
initiate training in proper ^ob-hunting techniques, . ' , 

It is the pvurpose of this lesson to help the student preparing to be a 
vocational teacher to become knowledgeable about techniques an'd skills ^ 
for obtaining and holding a job^ * ' . 

> - ■ 

Suggested Activities 

(1) Bead Chapter 7 in Youth and Work by Jogi^h ^*Mihalka and be prepai^ed 

' to present an oral or written summary^of^ the various factors involved 
^ in joTi htmting, ^ ^ ^ : ^ ' * 

/ ' ' ■ ^ ' , ' * ' ' 

(2) Reveiw pages 1 through 1*1^ d'f tlie book Job Hunting Guide and the 
booklet WhatTTo Do After High School , fill out a joli application 
and prepare a personal resume* 

(3) Refer to the Job-Hunting Course Ou'l^ne in \he appendix of the book 
Youth and Work and be prepared to discuss the items that ypu .feel 
would be^ ii5>ortant as a means of developing job-h\mting 'skills with 
studentsrSn your specialty area* Identify other items that should 
be included in a course outline of this ^^yp^.- ^' : 



J4 



(1*) Plan a simulation 6r role-playing activity to teach techniques or 
skills necessary in obtaining a Job/ 

(5)^, Vfdeo'S:ape student'in a role-playing .^tnaation of all phases of 

interviewing for a Job* Provi<Je oppprtttoity for. critique of video" 
' tapes^* , ^ 



Siiggested Resources^ ; ' ' ^ * ^ / " ^ 

Benedetto, Greco* Hoy to Get the Job That^s Ri^t for You / JPOv;* 
' Joh^s* - Irvin, Inc,» 1975* 7^ - . . -V ^ 

Erdl6n,'John D. Job Hxrotlng Guide . Boston: Hermari POblishipg 
Companyr - . ' ^' " ' ^ ' , 

?4ihalka, Joseph A* Youth and Work . Ohio;* Charles E**Merrill Publish 
ing Compaiiy, 197^* . I .* 

# > 

Bettig'^ Jack L*, Careers: Exploration apd Eecisicn ^ Ilev Jersey; 
Pr^tice-Hall, Inc*, 197k / ^ ] "^\^ 

Spi'egler, Charles G*, and Reineir, William B* - What to do After High 
SehooT* Illinois: -Sciehce Research Associu-^s, Inc*, 1971* 
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l]^on successfial ^ompletjon of assigned 
^ activities, jroc^d to Lesson 2* 



GUIDAMCElAND COUHSELIKG 



' Lesson Fou^: I'Student Follov-Up 



ERJC 



Obje ctive 



The 



studeM preparing to become, a ti&cher af vocational students vill be 



abl5 to :s^ate An writing or present orally some major elements of a follov- 
^ up study and^ demonstrate sojne strati sgiq^ for conducting a follow-up ^tudy* 

'** .Ove:rview - - ^ * 



Voc^tiooSJ- education sei^jres a vide T|arietj^ of students, including men and 



tee 



d ^^►ilts, the employetdi and the unemployed. It selves those 

themfiielves . 

,7^ 



womitn, youth 

who [are prep^:^ng tox th^ir first jolaV^^tose who seek to iinprove 
aft^r QEploymeht and those who nee,d retraining* 



'Occipatiohs var^ widely in^then^kinds of abilities, aptitudes, and interest 
which they demmd of those' whc pursue them. Good vocational guidance ielps 



student to understand this .fact 



pud, at 1>he saane tinie, realistically 



t5 assess his own strengths 'add llmStations* 

Many high schoe^l and college students have only vague, and limited ^Knowledge 
of the jemployment opportunities which they may'expect to find when they are 
ready to look for' a job* As a refsnlt, tlieir plans, laref ofjjen lanrealistic 
and restricl^ed to the few occupations with whfch they are fajoailiar* The 
major purpose of a;5&ilow-up study is to.give students a majtt realistic 
picture of their furture by, helping, tliem: to learn from the e^^'^^^ii^^^ of 
those vhd have prece<J^ed them* ' 



Suggested Activities^ , * ' ^ 

* ' » ^ * 

' (l) Read Chapter' 13 in|the book Occupational Information ^ and Chapter U 
'in EyaluatinV Occupational Education and Training Pyograms , On the 
^ * b?3is of y&ur heading prepare -a list of ways that a follow-^up study 
• will,' be of value to a vocational education program* Prom the list 
icientify those items that have specifi-c implication for sttident 
■' guidancirflicti*/ities * 

(2) Develop a foUoV-up instrumfent^'appropriate to yolir area of speciali- 
ty " ,zation. v.^^ ^ * ^' ^ 

> 

(3) Video; tape and critically analyze a simulated presentation of a 
follow-^ujr interview* ' , 
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Suggested ResQurqes 



^ 'flo^fjK5c'k, Eotert., OccirpatlQnal Informatioii ^ New York: McGrav-Hi3J- 
Boo^ Company, 1967* , ~^ 

Wentiin,.^ ^im , and Laws^on, Ttom t\ Evaluating'ctccupatioiial Educar ^ 
tioD tfjad T^aioing Programs * Boston: AHjm and Bacon, Inc.^ 1975- 



r. 
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Upon successfxil conipletion of assigned 
activities, proceed to Lesson 5. 
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Lesson Pi ve: . Student Recruitment V - ^ ' 

Objective ^ \ ^ - ' . 

Upon the satisfactory coinpletion of tMs lesson, t^he st\ident will be able 
to: (l) present in. writing^ or orally the rat^ofiale for a sttident*^ recinoit- . 
ment program', (2) identify some majo^: elements involved in sti^dent- ra^iniitt'^ 
Eent; and (3) prepare an outline^ of a strategy for recruitment of studentSi 

Qverviev ■ * ^ - ^ 

Ihe 1963 Vocational Education Act centers upon people in need of vocation&l 
education rather tlian upon .areas of occupational life. It states that 
among those to^be served^ are p^rspns attending high school, persons vho 
J have completed high school, persons already at work, and persons .T^ho have 
academic^ socio-economic o::^ ether handicaps which prevent thepi fi:om succeed- . 
jlng in regular programs of vocational education* , ' 

For too long vocational educatich has been see& as having validity ,only 
for a hi-^^tily restricted sampll of the total student populatibn* Opera- 
■ tionally, it has been seen as a second class alternative for tho^te with ^ 
low verbal skills or for those with technical interests* As a result^ 
many students wfib despe^^ately need What vocational education and voca- 
tional experiences can offer haye been prevented from entering this area^ ^ ^ 
Students have been arbitrarily separated intS* supposedly homogeneous 
categories of college-bound and nbn-college-^cpund , the experiences for 
each group being seen as mutually^'xclusive^ , / 

The main purpose of student recruitment *is to identify those who need vo- 
cational education and encouraging those so ide^ified Xo emboli' in a pro-^ 
gram of * instruction* The' important point to keep in mind regarding student 
recruitment is the need to ha^ a tKily good program desired to meejt this 
criteria; then the student recruitment process will be largely self- 
' perpetuating* * ' - 



Suggested Activities , , ^ 

(1) the documents^ listed below information is presented about the 

purpose of vocational educatijbn, and the process of student rec'ruit- 
ment* Refer to these docxjmentjj^and other resource materials and: 

^ t I t 

a* I>evelop ^ rationale for a student recruitment program* , 

b. Develop a list of ^different techniques^ that can be uaed to 
V ■ recSTuit students* 

1 o ' 



c. Develop, a specific strategy for student recruitment, in your area 
, of specialization* ^ 

d. Intelract with peers^or the class r^sLding your rationale and 
strategies for student recruitBentr 

(2) Prepare a list of questions about student recruitment procedures and 
interyieff a vocational teacher/ or the director of a vocational pro- 
gram to determine procedures usei^ to recruit studeii^s. , ^ 

Suggested Resources ^ 

California Bureau of Industrial Education^ California Industrial 
Arts Education . 1975, PP* 8-1^8. 

► ■ ' - . 

California State Department of Education, Vocational Education. Sec- 
tion . tedel' Program Statements for the 12 Functions of j the Calif- 
ornia Vocational Education System , June 1972, pp. 12 and 13^ " 

U. S. Cepartment of Health, Education and Welfare. Organl-zation 
and Operation of a Local Program of^ Vocational SdiJcation ^ 1968, 
' 16-20 and 6?-66. ' ^ 





Upon conipletion of the 'assigned Mtivities 
in this module , you shojj^be read/ to take 
tlie Jfodule Posttest* See your instructor 
foi: directions and measurement criteria. 
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mUiZJE PRE/POSTTEST 

4 



Student 



Instructor_ 
Date 



Student: This ijre/posttwst irlll as&esG youT kiicwledee or guldfance and 

co'jinseling- Since this module is an individualized and coinpe- 
teircy^oased learning csvice, you will need to study only those 
lessons that are presen^ted on ihe basics of your response to 
tjiis test, * ' • 
' I ; 

1. tist fpur^ areas cf'agreezent accn^^ounselors' regarding vccaticnal choi 
and developnent. 

• =■ • • • ■* ' ■ . •' ' ' ^ ■ 

2, Some writers have placed the various theor^^s of vocational choice and 
development into four ma^or categories, iLis^ i^he four major' categories 



a, . ^ ■ 



a. 



3< Explain the importance of appropriate voc/sitional chqice in terms of 
Maslov'^s Hierarchy of Needs, ' - , - ■ 
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Ere/Posttest (coatiaued) ■ _ " -''^i^^ 

E^^laia *'Siifiulatioa Ganiiag** arid its in^licatioa as a career guidance 



znethod* . 



5* The vocational education teacher/vill be involved in several different 
activities in guidance end epiJ^s^ling. Identify four of these acti- 



vities I 



a, ■ . , 

d. ^ ' . 

6, There are some specific procedures i'iivolved in Job hunting; list szx of 
'these prcced'^es* * , 

b, , ■ . . ^ . 
^ c* 

e . _ 

f. ^ ' ■ ■ 

7, Prepare a list of tyDical^ items to be incljided in'a .res^jCne-; 




Pre/Posttest (continxied) . , - ■ 

8, Describe the maj^fcr value of a follow-up in tenas of guidance and 
counseling , 



9< What should be the central purpose and concern as one recruits students 
for a particular vocational education course? 



/ 



Return this test 



to your instructor 
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ANSWEH^KEY 
MODULE PRE/POSTTEST 



Instructori Do not reproduce this page in students* booklets* You 
must- retain it for grading and prescriptive purposes- 
Answers will vaiy^iAh individuals* A preferred re- 
sponse might he siiil^ to the answer presented* 

* , / * 



1. 

(Ll) 



2. 

(Ll) 



a* Occupations and people differ ^ ' 

h» 'lie ohoice <jt an occupation nay help or hinder success and satis- 
faction* 

c* Choices are Vffected by needs and should 'fc^e affected also by abili- 
ties and by eiSployment opportunities 

d» Many persons make several different choices befpre-committing 
themselves to any one choice ^ ( 

e* ^Choices .may continue to change throughout the working lifetime of 
the individual 

f* A counselor^ may sometimes help a person to jnake better choices 
than he vould make without^Jie^p ^ 



a* Trait-Factor 
b* Soc^toiogical 
c- ' Se^f-Concept 
d. Pdrsonality-in-Caraer 



V 



3- Answers will vary* Some activities are more rewarding th?n others in 
(LI) iielping us meet our needs* If one makes a poor occupational ohtoice, 
he/she may ^have iso perform tasks that really are not satisfying* As 
an .end result^ one*s life will be less 'rewarding than it might have 
been had aa appropriate choice been made* 

^. Social interaction games which enable the learner to understand better 
{L2) the nature of the interaction between himself ^ind the environment in 
which he lives, and th$;:eb3( aid him in making a career c^joiee* 

5* a* Collecting information aboxit students / ' ^ 

(L2) b* Assimulating^and making available vocational information to students 

c* Counseling and making appropriate student referrals 

, d* Providing placement service activities 

e» Structuring student f(Sllow^up activities 

r 
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Pre^PostteSjt Answer Key Ccontinued) *■ " ^ 

.6*' a* . Acquiring knowledge of job market and sources 0/ jobs 
(L3) b, .'MatcMng abilities io Job opport'imitiest self-assessment 
liaking an" appointm^rrt f6r an- interrl^v r ^ ' 

_d* ]}r§ssing and grooming ajrpropriateljr ' * 
^e* Preparing a resume and cover letter ' 
f* Following through 'after interview 

V 

7< a* Personal inforBiation ■ * - 
^ CL3) b. Career objective (possibly) 
' c. Education ^ " 

d/ Work e:^rience ' - ' , 

e. Military experience^ - _ , ^ * ' ^ 

f* Beferences ' , ' 
^g* *; Publications and patents 
h* "Outside activities ^ * 

8, The major purpose of a follow-up" study is to give the students in a 
(Lli) program ot planning to en.ter a given vocational program a more realis 

tic picture of thfeir "future by helping them learn what has happ^ed 

from experiences 'oY those, who have preceded them* 

«^9* Answers will vary' with indivlduSls* ^ The central purpose of student 
CL5) recruitment is to identify those rfSd^need vocational education, 

\ 



MODULES COJIMON CORE CURSICUEtlM FOR VOCATIONAL EDUCATION 



Category A: Introdllictloa to Vocational Education ' * - - 

A-^1 Histoiyj Philosophy J and Trends in Vocational Educatioji / 

* ■ A-2 Scope, ^ Function/ and Organisaliion in Vocational Education 

A"3^ Vocational Legislation ^ ^ / 

A-U Assessing the Job Market .and Eu^ployinent Trends. 

Ca'fegoi^^ -B: ^Cooperatj^ve Relationship ^^ ' - 
B-1 Rational^ for Cooperative ^Relationships 

B-2 Advisory Councils ^ . , 

B-3 Cooperative and Work Experience Programs 

Caregory. C: Vocational Students 

C-1 'Promoting Vocational Education' and Recruiting Eligible Students 

for Vocational Education \ 
C-2 Assessing Students* Personal' Characteristics 
' C-3 Guidance and Counseling 

C-U Assisting Students with Special Needs' in Vocational Education Program 
C-5 Assessing the Needs of the Disadvantaged Student 
0-^6 Developing Student Leadership Qualities ii\ Vocational Education 
Programs . 

C-7 Student Organizations ^ ' 

Categojg^D: Administration and Supervision * ^ - - 

Fiscal Management of a Vocational Education Program 
D-2 Writing a VocatJ^oaal Education Project/Budget 
B-3 Record Keeping in Vocational Programs 
*I>-U Conference Leadership 

D-5 Selection^ Supervision, and Evaluation of Personnel 
D-6 School, Lav and Its Relationship to Vocational Education 
B-7 Staff Development 
D-8 Implementation of Change , 

' Category E: Curriculum Design in Vocational Education 

E-1 Developing a Curriculum Design in Vocational. Education 
'E-2 Applying Learning Theory to Vocational Education 
E-3 Instructional Strategies 

Category F: Stages and Structure of Curriculum Development 
P-1 Theories 'in Curriculxnij Development 
F-2 Building a Curriculum for Vocational Educ-ation 
P-3 Applying Cura^iculum Specifics to Vocational Education 
F-U Safety > ■ 

Category G: Evaluation and Research » * . 

. G-1 Evaluation Models - ^ ' 

^G-2 Evaluation Procedures for Local Programs ^ • 

' G-3 Introduction to Research 'Procedures in Vocational Elation 
. G-U Research Design in Vocational Education 
G-5 Development of a Research Proposal in Vocational Education 



